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Question 1
One of the actions of the Police Department that violated Crews rights under USERRA is that Crews was a member of the Illinois Guard (Army National Guard) and also a police officer for the Mt. Vernon City and due to this he was supposed to attend drills or the periodic training exercises one weekend in a month. His employers that are the City, Chris Deichman, and Chris Menden all had changed policy and practice that existed that employees who are also Guard members could switch their schedules and week during their day-offs instead of the regular scheduled days when they would be away for the drill. Crews allege that rescinding this policy is an act of discrimination and retaliation in violation of USERRA.

The second action the police department violated is denying him the benefits of employment, the costs, and attorney fees as well as the injunctive and equitable relief. All the police department members are all professionals in either military or police service. Crews has been to Iraq for active duty in 2003 and also in 2005. After deployment, he would return to the City and resume his duties there. The policy now has changed, and no one is allowed to work in the days scheduled off for them to compensate for the days or hours they have lost since August 2006. Crews has not been able to work on his day offs meaning that he was not getting his pay not unless he is summoned for overtime
Question 2
No. this is because it is stated in USERRA section 4316 (b) (1) that benefits and some rights can’t be dictated by seniority, status but will be equally treated without favoritism but according to the terms and conditions they had agreed with each other. The employer is not required by the law to pay employees for time they are absent for drills or even making up the difference between the regular earnings and military pay.
Yes, it can only be applicable when the employer and employee have had an agreement between them on the work policies and conditions, and that's the only time USERRA can creep in.

Question 3
One of the actions prohibited by USERRA is employers from taking any antagonistic action against an employer because they have exercised a right for them. U.S.C & 4311(b)
[bookmark: _GoBack]The second act prohibited by USERRA is if any person applies to be a member or either performs or has performed or has any obligatory role in the uniformed service shall not be denied a promotion, reemployment, initial employment or benefits, service performance or even obligation.
Crews was denied the opportunity to go for the field Training officer classes, and unwarranted remarks made against him and received a low mark in attitude area during the quarterly evaluation.
The court did not agree with Crew's claims because it did not find them as standard for a retaliation claim. This is because the instances are not material and do not add up to employment action, which is adverse. Crews also lacked sufficient evidence to show an adverse action or any benefit denied from him. For training, Crew was only required to obtain 30 hours a year since 2007; hence it lacked relevance to claim being retaliated.












